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UNEMPLOYMENT RATE 
Motion 

MS J.M. FREEMAN (Mirrabooka) [5.52 pm]: I move — 

That this house calls on the Barnett government to immediately tackle the rising unemployment rate in 
Western Australia, with particular focus on those suburbs and towns of significantly high 
unemployment, which the Barnett government has failed to address. 

It is not uncommon that I place on the record that unemployment in the Mirrabooka area is an issue that requires 
redress. Meaningful work gives people dignity and purpose. It enables Western Australian citizens to feel 
appreciated and to contribute to their community. People can realise their potential and gain self-respect. I was 
very concerned when I looked at the unemployment statistics for February 2015, which all members recently 
received from the Parliamentary Library, that the unemployment rate for Mirrabooka was 10.8 per cent, coming 
second to the Kimberley with an unemployment rate of 14.4 per cent. Members may ask why that is such a great 
surprise to me? Members would know that previously I did not have Balga but I did have Nollamara in my 
electorate. Although unemployment in the Mirrabooka electorate was a concern of mine and something I have 
raised in this house quite often, the unemployment rate was in the middle of the rankings. To look at a table and 
see one’s constituency has an unemployment rate of 10.8 per cent, second to the Kimberley with an 
unemployment rate of 14.4 per cent, is clearly very concerning. On behalf of the people I represent, I believe 
I need to raise the issue of unemployment. 

When I drilled down into those figures and looked at the source material and further details of the unemployment 
statistics for 2015, I became aware that the 10.8 per cent was not distributed evenly across the areas I represent 
and particular suburbs were harder hit. The Alexander Heights–Koondoola area has an unemployment rate of 
10.6 per cent and the Balga–Mirrabooka area has an unemployment rate of 16.5 per cent. The Nollamara–
Westminster area—Westminster is a part of the Mirrabooka electorate, but Nollamara is no longer—has an 
unemployment rate of 8.9 per cent. The other suburbs and parts of suburbs in the Mirrabooka electorate are the 
St Andrews Estate, which is in Dianella, and Ballajura, and they sit at around or less than the WA unemployment 
rate. If the Minister for Training and Workforce Development were in the chamber, I would tell her that 
Scarborough’s unemployment rate sits around 2.7 per cent. 

It is worth noting in relation to the rate of 10.6 per cent for the Alexander Heights–Koondoola area that 
Alexander Heights, like Ballajura and the St Andrews Estate, is similar to the state average. 
The Alexander Heights–Koondoola area figure of 10.6 per cent is contaminated, for want of a better word, 
because the rate for two suburbs with very different socioeconomic profiles has been applied to both. If members 
were to look at the 2011 Census figures, they would see that Alexander Heights’ unemployment rate, at 
4.6 per cent, sits just below the state average for unemployment of 4.7 per cent, and Koondoola’s rate runs at 
around 9.5 per cent. Koondoola contributes the most to that 10.6 per cent unemployment rate. 

I thought the Minister for Training and Workforce Development would be in the Parliament for this motion. 
The minister is aware of Urban Services, an organisation headed by Doolan Leisha and Walter Eatts, that no 
longer operates, but when it did operate, it gave extensive support to Aboriginal employment in the Koondoola, 
Girrawheen and surrounding areas; this was until around 2009 when funding for the support service ceased. 
It was a critical support service given the Aboriginal community makes up 5.6 per cent of the Koondoola 
population, compared with 3.1 per cent of the WA general population and 2.5 per cent of the Australian 
population. All in all, these figures are very, very concerning. 

The unemployment rate in Balga, Mirrabooka and Koondoola is the worst in metropolitan Perth, and, 
unfortunately, it is getting worse. In this area, the unemployment rate is 16.5 per cent compared with 4.1 per cent 
in neighbouring Dianella, 4.7 per cent in nearby Ballajura and 4.7 per cent across WA. That is from the 
Department of Education, Employment and Workplace Relations September 2014 “Small Area Labour Market” 
estimate, which also indicates that over 1 600 people in Balga and Mirrabooka are unemployed. In these 
two suburbs, there are twice the number of unemployed people as there are in the entire seat of Cottesloe, which 
has 812 unemployed people. 

Of greatest concern is the rise in youth unemployment. Mirrabooka’s population is younger than the mean for 
WA. The state’s mean population age is 36 years and Australia’s is 37 years. The median age of people in 
Koondoola is 32 years, in Balga it is 31 years, in Mirrabooka it is 30 years and in Westminster it is 32 years. 
A recent Brotherhood of St Lawrence publication states — 

The dreams of Australia’s unemployed youth are being shattered as the nation’s unemployment rate 
overall climbs. More than 290,000 Australians aged 15 to 24 were categorised as unemployed in 
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January (2014). Worst hit were the 15 to 19-year-olds, with the unemployment for this group hitting 
20 per cent—a level not seen since the mid-1990s. 

The youth unemployment rate cannot be drilled down into particular suburbs; it is done as a regional area profile. 
Koondoola, Balga, Mirrabooka and Westminster fall into the Perth–north west labour force regional area profile 
The seat of Mirrabooka is just a small part of that regional area profile, and in January 2015 it had a youth 
unemployment rate of 10.9 per cent. The actual youth unemployment rate in Mirrabooka is certainly much 
higher than that, as the regional area profile starts above Yanchep, goes down to Osborne Park and then across to 
a notional line along Alexander Drive cutting Morley in half. It is effectively a summary of many of these areas. 
In fact, of the top 20 ranked electorates in the library publication, eight are in the Perth–north west labour force 
regional area profile for youth unemployment.  

Carine sits at 1.8 per cent; Hillarys, 1.8 per cent; Ocean Reef, two per cent; Kingsley, 2.1 per cent; Scarborough, 
2.7 per cent; Wanneroo, 3.3 per cent; Balcatta, 3.5 per cent; and Joondalup 3.7 per cent. This makes up most of 
that north west labour force regional area profile. Those youth unemployment figures of around 10.9 per cent are 
very unrepresentative. It is clear from the contacts I have had with people in the electorate that it is running much 
higher.  

I will tell a story about Ms H, who lives in the Perth–west regional area—in Girrawheen. She does volunteering 
work in the Mirrabooka community with a view to enhancing her skills to gain employment. Ms H is a 22-year-
old female who went to Girrawheen Primary School and Girrawheen Senior High School. She is grateful for 
a quality education provided by her public high school teachers who “pushed me to do well”. She is concerned 
that her school has lost massive amounts of funding—over $1 million—this year and fears that her younger 
sister, who is in year 10, will not have the same support that she did. Ms H recently graduated from 
Curtin University with a Bachelor of Arts in international relations and history. She worked throughout her 
university degree to support herself and having had to work and study, it was not uncommon for her to work 
seven days a week. Miss H believes she has enough experience to do well in her field but acknowledges the job 
market is tough and competitive, and that means she has to do lots of volunteer hours while looking for work in 
her field and is still required to do casual work. She says — 

Due to the volunteering work! I have to work late nights in hospitality (an area I have worked in for 
14 years) to earn enough money to support myself and to do this I have to travel into the city for 
suitable amounts of hours. 

• Lack of late night safe transport means I have to drive to work, pay for petrol and parking 
decreasing my hourly rate (which will decrease even more if penalty rates are cut). 

• Lack of jobs in my area means I have to travel quite far 
• The opportunities to work late nights in my area are minimal and so I find it hard to get the 

required hours to support myself. 

Ms H should be applauded, but it is tough for an educated, motivated young woman such as herself. If we think 
it is tough for her, it must be disheartening for young people who are less skilled. 

The government champions tourism as an area of focus to increase jobs in this time of downturn in the mining 
industry. It is not a locally accessible industry in Mirrabooka. It is interesting to note that an area of employment 
for low-skilled workers—the retail industry in the Perth–west regional area—has declined by 6 200 jobs in the 
last five years. In the last two years in this region, accommodation and food services have declined since 
2013 from 17 700 to 15 400 in 2014. It is worth noting that former federal Secretary to the Department of 
Treasury Ken Henry in an article published on The Conversation indicated that prior to the global financial crisis 
in 2008, youth unemployment had been trending down from 380 000 in October 1992 to less than 
160 000 in August 2008.  

Today more than one-third of the unemployed people in Australia are aged 15 to 24 years. Ken Henry points out 
that unemployment has a major impact on a country’s standard of living through its impact on GDP, and 
initiative to reduce unemployment is required to sustain GDP growth. One would surmise that the same initiative 
around reducing unemployment is needed to assist state growth. He strongly advocates for labour market 
strategies, as youth unemployment erodes young people’s self-respect and dignity and deprives them of the 
freedom to lead a life they would choose. 

I want to make the state government and the Minister for Training and Workforce Development take note of a new 
research project by the University of New South Wales’ social policy research centre, which is examining how 
Australia’s young people transition to employment, education or training. The project focuses on 15 to 24-year-olds 
living in the Parramatta region, which was identified in 2014 as one of New South Wales’ youth unemployment 
hotspots. The research project will examine how local educational opportunities, transport, labour market 
conditions, job search and training interact to support or hinder young people’s involvement in employment, 
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education and training. Findings are expected in April 2015, which is very soon, and I call on the state government 
to look at the outcomes and seek to do a similar investigation and consider whether there are some solutions to what 
is a very, very serious problem in the seat of Mirrabooka, and Western Australia as a whole. 

I am very concerned that the 500 per cent increase in TAFE fees will have an undue and harsh impact on many 
of the unemployed young people in the Mirrabooka electorate and call on the state government to reduce fees or 
offer scholarships to unemployed people, in particular youth. The minister will argue that they are assisted by 
Fee Help but the introduction of Fee Help is necessary only because fees have been raised to unaffordable rates. 
My concern is that deferred payments leave debts that disadvantage young people already challenged by rising 
unemployment. Two years ago, young people in Mirrabooka had a greater chance of employment with an 
unemployment rate at 7.4 per cent versus the current 10.9 per cent, or, basing it on a 12-month rolling average—
I understand that this takes out some of the statistical differences—it is currently sitting at around nine per cent. 
This is taking into account the fact that it is for the whole region, which takes in all other areas that have high 
unemployment. Young people now have to face a debt as well as an extra 25 per cent loading indexation every 
year until the debt is paid if they want training and skills through our TAFE system. If we want to help young 
people get opportunities in life, and strengthen our economy by increasing the number of skilled workers, we 
should not be putting hurdles in the way of TAFE students. 

An additional concern is the impact on newly arrived Australians, particularly from refugee backgrounds. It is 
interesting to note in a blog on migrant employment that leading migrant and refugee settlement agency AMES 
chief executive officer, Cath Scarth, said that the effective unemployment rate among some communities from 
non–English speaking backgrounds in Australia could be as high as 20 per cent. Ms Scarth bases this on the rate 
of unemployment in migrant communities running, in some cases, at four per cent higher than it is for the 
general population. If we consider that Balga and Mirrabooka have large multicultural communities, the 
2007 census showed that 47.5 per cent of the population were not born in Australia or north western Europe. It is 
highly likely that if we add four per cent to the 16.5 per cent, clearly our migrant community has an 
unemployment rate of 20 per cent. The effect of this unemployment has certainly been reflected in the people 
coming to my office seeking assistance through frustration at not being able to gain employment. 

Take Simon, for example. Simon has lived in Australia for many years after coming to Australia from the 
Democratic Republic of Congo. He has worked in Western Australia since December 2008 in various areas, 
most recently as a truck driver in the mining industry; however, through retrenchment, he has found himself out 
of work for the last year or so. I can tell members also about Rozita and her sister, Faranak, who came to 
Australia from Iran 13 years ago. Both completed a Bachelor of Science in medicine. Prior to commencing, they 
completed certificates in spoken and written English and diplomas in laboratory technology. Throughout their 
studies, Rozita and Faranak have participated in industry-specific work experience. Despite this, they have been 
unsuccessful in securing work. I have raised with Curtin University the prospect of assisting them with job 
placement because I believe that if we are to train graduates and they pay fees, there is a responsibility on those 
institutions. Indeed, it is an issue I have verbally raised with universities such as Murdoch University and the 
University of Western Australia. I believe they have a role to ensure their graduates have the best chance of 
being employed. They should have an employment arm as well as an education arm. I believe this a role that the 
state government should ensure they fulfil given our legislative relationship with the universities. 

When I first came to this place, unemployment was the number one issue in the multicultural community 
I represented in Mirrabooka, but it was relieved by the increase in employment, so people were being picked up. 
Unemployment has now returned as the critical issue in the area. I often chat with the job network provider next 
to my office. A high number of its clients are migrants. Often their clients have poor English skills and poor job 
skills, or have skills that are not recognised in Australia. While that job network provider should be 
congratulated for its hard work placing unemployed people into jobs in our community, it faces many 
challenges. It is clear that the systemic problem this job network agency faces is a lack of training and work 
experience opportunities in the Mirrabooka community. For example, transport is a really big problem facing 
many of the people whom this job provider agency deals with. Many of their clients do not have cars or even 
licences, and public transport is poor, so they cannot travel far. Often there is work for unskilled workers 
available at mushroom farms or other growers markets in Wanneroo, but if those potential workers do not live on 
a bus route, it could take a few hours for them to get there and back, which is not only unfair and unreasonable 
but also makes it unaffordable for those people to access such employment. The job network agency that is next 
to my office is very clear that there is a critical need for more local jobs so that more job opportunities are 
available to the community that it services in the Mirrabooka area. 

I have also discussed with people the difficulty that faces unemployed people in my area who have to deal with 
the consequences of their migrant journey and the trauma they may have experienced. Many of the people 
seeking employment in Mirrabooka need one-to-one mentoring and assistance to gain employment. They are 
keen for employment. They want to be valued, prosperous and contributory members of our community, but they 
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need a lot of assistance and mentoring. For example, one of the job network clients has addiction issues as 
a result of such trauma. That person is ready for work, makes all the appointments and qualifies for interviews, 
but when it comes time to go to the interview the client self-medicates and misses those interviews due to 
anxiety and fear. The paperwork makes it appear to be their fault that they did not get the job, but it is not fair to 
see it that way. It is actually fairer to see that there is a systemic issue that needs to be dealt with, and that in 
areas in which there is such high unemployment, additional resources are needed. 
What is always uplifting about the community of people who work in Mirrabooka and whom I get to work with 
in Mirrabooka is that they are always blessed with a positive attitude, are enriched by success and are not 
deterred by setbacks. When I was preparing for this speech, it was interesting that the workers next door to my 
office at the job network were immediately able to tell me about their successes, and, without blame, identified 
how they could do their jobs better with better infrastructure and support. 
I have been advised that the placement of the Mirrabooka clients is a challenge because of the way three issues 
interact. Migrants, especially refugee migrants, often have low English skills, low work-related skills and low 
cultural skills, all of which impact on each other. Their anxiety about learning how to behave appropriately in 
a new culture is made more difficult without knowing the language, and learning new skills is made more 
difficult without knowing the language. Learning culture is not just about learning rules. It can be difficult to 
learn about a range of personalities, in-jokes, shortcuts and tacit rules for behaving in different situations that can 
make interviews difficult, let alone the problems associated with the language barrier. Combine all of those 
things with fear and a lack of confidence, and the cycle is hard to break.  
This is why specific community-based services such as that provided by Ishar Multicultural Women’s Health 
Centre are integral to meeting the needs of the unemployed in Mirrabooka. The Ishar Multicultural Women’s 
Health Centre delivers an employment program for women who are looking to enter the workforce after having 
young children at home or children in primary school. The course teaches them how to write a resume and 
interview skills and all of those things, but most importantly, and different from other programs, the course 
offers their clients a non-language aptitude test, which enables them to ascertain what is the most appropriate job 
course or job for them. As a result, by September 2014, 50 per cent of the participants were engaged in work or 
study. Some have obtained part-time or full-time work after graduating from courses and have found work as 
beauticians, financial and accounting advisors and business analysts and in office administration. The course has 
been successful in opening up new avenues for those people who attend the course—renewing their confidence, 
that as mothers they can participate in the workforce either through study, employment or supporting their 
family. 
The Ishar program, funded by the Smith Family under the federally funded Communities for Children program, 
has a very uncertain future. Effective programs such as the one run by Ishar Multicultural Women’s Health 
Service are what the state government needs to support by funding them on a long-term basis, such as a three-
year funding round. I ask that the Minister for Training and Workforce Development and the Department of 
Training and Workforce Development investigate funding options for such programs. 
Further, the state government needs to work through its training and employment arms to encourage 
microbusiness development. The Mirrabooka community recognises the opportunities in businesses such as 
family day care. As entrepreneurial people, they pursue those avenues. But there is a limit and risk to how many 
people can work in a particular area. Frankly, part of the problem in the burgeoning area of family day care is 
that now the federal government has started to say that family day care centres cannot be opened in one 
particular region; they have to be in areas and regions where there is greater demand and less supply. So the 
communities that came in early and were able to set up either training organisations that assisted in establishing 
family day care providers in their homes or family day carers have an advantage. They saw an opportunity and 
worked with that opportunity. But then other people in the community, who come mostly from non–English 
speaking or migrant backgrounds see other people succeeding in such a business opportunity and rush towards it. 
They ring the Department of Commerce and the department tells them what the legal requirements are. That is 
all they tell them. Thankfully, some of them come and see me, and I say, “Yes, but the problem now is that the 
federal government has changed the funding aspect of that, or this or that has happened and you might find that it 
is not the opportunity in the area that it was five year ago.” 
Another example involves a young man who came to me who wanted to set up a new business as an employment 
agent. He rang the Department of Commerce, which simply limited its advice to legal requirements. When he 
came to me to seek my support, asking me to write him a support letter and inviting me to the launch, I asked 
him, “Do you have a business case? Have you thought about this? Have you worked through how this is going to 
operate?” Thankfully, I was able to refer him to the Stirling Business Enterprise Centre to seek advice and other 
resources to establish his business. The problem is that these are the things that are needed in areas where people 
want to work. They want to find opportunities, but instead of departments telling them this is the form they will 
have to fill out, this is how they will have to lodge it, or even this is the fee that they will have to pay to lodge it, 
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the departments should be proactively telling them these are the places that they should be considering visiting 
who can assist them establish that business. 
With such high levels of unemployment, I can only surmise that the level of people with disabilities seeking 
work is also a factor in the figures before us. I tried to get some data on this matter, but unfortunately was not 
successfully able to narrow it down to the Mirrabooka region. 

I am very proud of the many people in the community of Mirrabooka who see themselves as able rather than 
disabled and who achieve great things. In Mirrabooka there is Wheelchair Sports WA, based at the Herb Graham 
Recreation Centre, where there are many young Paralympic athletes who have excelled in sport. We also have 
the Young Australian of the Year, Drisana Levitzke–Grey, an Auslan champion and advocate who demonstrates 
that she is more than able. However, these are the tip of the iceberg of the untapped potential in Mirrabooka 
when dealing with unemployed people with disabilities. The state government needs to be proactive to ensure 
that employment programs and agencies that advocate for people with disabilities are funded adequately. 
I strongly believe that the statistics illustrate that over the life of this state government, it has failed to act while 
unemployment has grown to unacceptable levels in the seat of Mirrabooka. 
I congratulate the Leader of the Opposition for his announcement of community hubs that will create vibrant 
communities, and believe that this is the way to try to address the concerns in my community. I maintain 
strongly that what is required for Mirrabooka is the delivery of a rapid transport system. My preference is that 
that would be located along Reid Highway and heavy rail. This government promised the people of Mirrabooka 
the Metro Area Express light rail, and it should deliver that because that will help to deal with what is currently 
a 16.5 per cent unemployment shame that sits on the government’s head. 
I am firmly of the view that Mirrabooka could be seen as a health hub, and the Minister for Planning and 
Leader of the House would not disagree with me on this. He is going to say that it would have been, but the 
Liberal Party went into an election promising that it would do it and it lost the election. I will not go back over 
history. There is Department of Health land there. It looks as though negotiations are underway to deliver an 
aged care facility on the health land on Mildale Way. My concern is that Department of Housing land on the 
opposite side of the road is being sold. It is my firm belief that the development of that land should be tied to 
a private health campus in the near future. Clearly, I will not be given a public health facility given the number 
that have been built recently, but if the government is going to sell that land, we need to make it a health hub. 
The reality is that establishing a health service hub in that area would deliver jobs to the local area and the people 
of Mirrabooka. A health service hub would provide entry-level jobs as well as more specific trade-level jobs, 
which would answer some of the issues that I have raised about migrant employment. 
In conclusion, I believe that this government continues to fail Mirrabooka. There is no Metro Area Express light 
rail and there are no jobs. I say the government should deliver to Mirrabooka; the government has not, and it is 
very clear from this data. We all received this data and everyone needs to look at it. It is an indictment that 
16.5 per cent of people in Mirrabooka and Balga are unemployed. I would say that in those areas migrant 
unemployment would be 20 per cent and it would not surprise me if youth unemployment in those areas is 
running at the same level. Those are the things that need to be addressed. Without addressing them, we will have 
social problems for which we will have to introduce mitigating-type legislation. Employment is a basic right for 
people who live in Western Australia. The Minister for Training and Workforce Development needs to ensure 
that this terrible situation of 16.5 per cent unemployment is addressed. 

MR S.K. L’ESTRANGE (Churchlands) [6.23 pm]: I rise today to rebut the member for Mirrabooka’s speech. 
I find it interesting that she has called on the Barnett government to immediately tackle the rising unemployment 
rate in Western Australia. That is the opening point of her motion. Then she says “with a particular focus on 
those suburbs and towns of significantly high unemployment”, which she says the Barnett government has failed 
to address. I noticed that the member drilled down into the details of particular suburbs. Although I accept that 
some suburbs have a higher unemployment rate than others, as a state government we must work on the levers of 
the economy to try to reduce unemployment as best we can. Where people reside in this state is brought about by 
myriad factors, such as house prices and rental rates. The notion that some people might end up in a particular 
suburb or a particular street with a higher unemployment rate than in another particular suburb or another 
particular street is not surprising. It is the nature of the market that that will exist. 
I am glad that the member concluded in her speech by focusing on some of the major projects that she says this 
state government has failed on, because by saying that, the member acknowledges that big projects are important 
to the growth and development of Western Australia. It is with a view to understanding that big projects are 
important and that unemployment takes on different forms. We understand that the major types of 
unemployment are structural unemployment, brought about through changes to the economy; frictional 
unemployment, brought about by transitioning from one job to another; and cyclical unemployment brought 
about by a change in aggregate demand. The member for Mirrabooka did not say it, but I assume she was talking 
about the long-term unemployed, who need to be supported by government. This government has demonstrated 
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compassion for these people through its efforts to ensure that these people are looked after with excellent health 
care, excellent education and excellent training options. 
The member failed to look at the bigger picture and what the state is trying to achieve to build a framework to 
enable the economy to support and sustain people who are in work and to open up greater job opportunities for 
those people out of work. By drilling down so specifically into suburbs, the member for Mirrabooka has not 
provided a fair assessment of this government’s efforts to reduce the unemployment rate in this state. Here is the 
reality: in the year to February 2015, this state had two per cent employment growth, which is double the 
national rate; the unemployment rate in WA averaged 5.2 per cent, which is 0.9 per cent lower than the national 
rate; and employment participation averaged 68.5 per cent, which is the highest of any state and 3.8 per cent 
higher than the national rate. We accept that there is 5.2 per cent unemployment. We need to continue to work 
hard to ensure that that rate continues to fall. However, the member for Mirrabooka needs to recognise that it is 
all the people in jobs and the government’s efforts to reduce that 5.2 per cent rate that will lead to the long-term 
success of this state and lead to job opportunities for the people to whom she is referring. 
Let us look at what the Liberal–National government is doing with some of the projects in the areas to which she 
was referring. I will look to West Swan as an example. The Echo on 7 February this year published an article 
titled “New Ellenbrook school closer”, which reads — 

Treasurer Mike Nahan said eight public schools including Ellenbrook North would be designed, 
financed, built and maintained at an estimated capital cost of $370 million. 

The member referred to some transport projects in her electorate. In West Swan, work is being done on the 
Reid Highway and Malaga Drive intersection upgrade. Although the workers may not specifically come from 
her streets and her suburbs, these projects are in the area and we hope that people in her area can apply for jobs 
relating to these projects. The Reid Highway bridge overpass at Mirrabooka Avenue is another example. Another 
great example is that Minister Day will introduce new legislation to further protect the Swan Valley from 
inappropriate development because he recognises that that area attracts 600 000 visitors a year, which helps 
businesses in that area. We hope that those businesses would draw on people living in that area for employment. 
There are many other examples of investment in the West Swan electorate. Another example is Midland. 
We know that there have been a number of big projects in that area, such as the Midland saleyards. An article in 
the Kalamunda Reporter titled “Saleyards could fetch up to $6m” reads — 

“The development of the saleyards site will contribute to the overall Midland Redevelopment Area,” 
Mr Day said. 

Other projects are the hospital in Midland, which will need to fill more than 1 000 jobs, and the 
Midland university, which is on the way and which the Premier announced at the end of last year. Midland is 
another example of one of those suburbs that is struggling a bit with unemployment, but these types of projects 
will, we hope, be able to draw on people from the local area. 
Maybe as a country example we have Albany. Of course, we know that Albany Health Campus, which opened in 
2013, took on many, many people from the local area in that project. There are many other things in Albany. 
The Coastwest and coastal management plan assistance grants helped with the revegetation of Emu Point coastal 
park in Albany. Somebody had to do that work, so that again offered up jobs for the people there. There are 
many other examples of the government injecting funds to try to support local programs such as the 
Albany Harvest Festival, Sail Albany, the Albany Classic Motor Event et cetera. That funding draws tourism 
into the area to ensure that local businesses can sustain themselves and employ people from the local area. 

We also have, of course, some of the bigger projects that go out into areas, such as Joondalup Health Campus, 
which was completed last year. The campus employs a total workforce of 5 740 people. We know the completed 
Albany Health Campus employs 1 840 people. This government, by investing in these projects, was certainly 
making sure that a number of people had ongoing work. Things that are currently underway include the 
Forrestfield–Airport Link project, Gateway WA, and the Perth Freight Link, which have, respectively, 2 000, 
7 000 and 11 000 employees working on them. These things should not be overlooked. 
I suppose when we have a go at the government about unemployment, it is important to put it in the context that 
although targeted, specific employment programs to a street or a suburb would be nice, it is very important to 
make sure that the state government invests in the future of the state so that we have these big projects that the 
people living in these suburbs might be able to go and work on. This notion that we can target a particular street 
or suburb and say, “We just want these people to go and work on this project in another suburb”—because, let us 
face it, a lot of these projects are in metropolitan Perth—is missing the point that we need to get them off the 
long-term unemployed list. I will get to training and education in a moment. 
One of the other things that I think is overlooked is that this motion almost makes an assumption that this 
government has failed in its duty of care in reducing unemployment, but it almost ignores what has been going 
on over the past 10 years. If members think back to 2007-08 when we had a goods and services tax share of 
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94 per cent of our contribution, we had construction and mining growth that we had not seen before in this state, 
and we had iron ore prices on the way up. That created a really energised economy that we know was not 
capitalised on by the Labor government at the time; it was thrown out of office because of it. It simply did not 
take advantage of the economic indicators and did not get things going. That meant it was not ready for where 
we are today; it was not prepared to invest in the future to sustain us when that resource sector construction 
phase cooled down. Then we had, of course, the 2008 global financial crisis, so we went from a boom to 
kaboom, and everybody said, “Oh, my goodness; what’s going to happen?” 

We know that the federal Labor government thought that the answer was to pour billions and billions of dollars 
into the economy. That was not necessarily needed. We know there was a lot of wastage and a lot of misspent 
projects, and some projects that we know were disastrous—I am thinking of the pink batts project that was 
disastrous as a policy and how it was implemented. But the point is that this government supported the resource 
sector post the global financial crisis, and it set up projects that would lead us through to where we are today and 
beyond today while that resource sector cooled down. While federal Labor squandered billions of dollars, this 
state was thinking about the future. It also made sure that it was more efficient with its mining and exploration 
approvals, and it made sure that support was given to regional infrastructure, particularly through the royalties 
for regions investment program. These programs did not just happen. They were planned by this government to 
ensure that people got jobs in the remote and rural areas, as well as in metropolitan Perth, that were not reliant on 
or necessarily connected to the resources boom. It is important to note that.  
Now that we are in the production phase of that resource sector, where would this state be if it did not have these 
big projects that this government has invested in? That is worth pondering. I can tell members that on top of the 
statistics for the long-term unemployed that the member for Mirrabooka focused on, a greater number of 
structurally unemployed people would be added to that list if this government had not done what it did. 
Perth Arena had a workforce of 3 211 and Fiona Stanley Hospital had a workforce of 10 358. Think of the big 
projects that are currently underway—Perth Children’s Hospital has a workforce of 5 169; the new 
Perth Stadium has a workforce of 5 700; Elizabeth Quay has a workforce of 400; and the new WA Museum has 
a workforce of 4 250. The list goes on. 
In addition to this commendable list of high employment projects, WA now also accounts for more than half of 
Australia’s merchandise exports. That does not happen by accident. When the opposition says that the 
government is not looking after employment in this state, it is ignoring the fact that we have made sure that this 
state is sustainable not only without the construction phase of the mining sector boom, but also by virtue of this 
government’s investment in big projects that will set up the state’s future, while at the same time keeping 
unemployment down. Again, this is an economic management aspect that this government is focused on, which 
has been successful and continues to be so, as the statistics show. We have come to a point at which our share of 
GST was around 94 per cent and is now 38 per cent. The construction phase in the mining sector has slowed and 
we are now in the production phase. We also know that the price of iron ore has significantly reduced from 
where it had been over the last five or so years. We are in a completely different economy than the construction 
boom phase. 
How would the member for Mirrabooka manage the WA economy? I think that focusing on one or two streets 
misses the point about what is really required for unemployment, and that is effective management of the 
WA economy. 
Ms S.F. McGurk interjected. 
Mr S.K. L’ESTRANGE: It is funny the member for Fremantle says that because the Labor Party keeps pushing 
the argument that us guys over here are bad because the Labor Party thinks unemployment should be lower, but 
it also says we are bad because we are investing in WA’s future. The opposition cannot have it both ways. 
It contradicts itself. It cannot say we need to do more about unemployment but we should not invest. The fact of 
the circular flow of income—the member understands economics 101—is that without an investment, there is no 
flow of income moving through the economy, which generates demand, which generates jobs. The opposition 
cannot simply argue the case for one and not the other; it does not make sense. It almost begs the question: 
Which projects would the opposition want to stop? Which people on those projects would it like to be 
unemployed? The Labor Party’s track record in this space needs to be looked at a bit more carefully. 
Before I conclude, I will briefly refer to the member for Mirrabooka’s website. It obviously links back to the 
WA Labor Party’s website. There is a page on it called “Plan for WA Jobs”. A section states — 

As the resources construction boom slows down, Western Australia will need to make the most of the 
opportunities we have in mining and petroleum, as well as develop other industries to create jobs for the 
future. 
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Yes, that is what the government is doing. What was the Labor Party’s track record when it was in government? 
I reflect on the Inpex project. It did not manage that well; that project went to Darwin. The website goes on to 
say — 

While it was some years ago, many of us remember Perth before the mining boom. Not a lot was going 
on. It is not in the interests of current and future generations for WA to return to this sleepy past. 

Guess who was in government in that sleepy past? This is on the Labor Party website. A Labor government was 
in power—it is accusing itself of being in the sleepy past! It is fascinating. It then goes on — 

A Plan for WA Jobs needs to ensure that we have competitively priced energy to drive manufacturing 
growth, and that we have the skilled local workers that industry will need into the future. It will need to 
make the most of the opportunities we have now, and create new opportunities for the future. 

We have done that! More than half our national merchandise exports come from Western Australia. 

[Member’s time extended.] 

Mr S.K. L’ESTRANGE: I ask the member for Mirrabooka to have a look at the Labor Party’s own website to 
see where it is at. 

I know that the member for Mirrabooka is not in the chamber at the moment, but I hope that she will read this 
speech. We have a thing called Future Skills WA that invests in state priority courses for apprenticeships, 
traineeships and priority industry qualifications. I encourage the member to look at that program and to do her 
best—I am sure she is—to help those people on the long-term unemployment list to get into those programs, 
which will ensure, firstly, that they will have better job prospects, and, secondly, that they are available to 
provide skills into the future for Western Australia. I also ask the member to look at her own campaign ideas 
page on her website, which asks for ideas on how people can campaign for a plan for WA jobs. I think the 
answer is pretty simple, and that is: vote Liberal. I say that because the Liberal Party has been creating those 
jobs; it is also focusing on the training programs to ensure that people can get those jobs. I recommend that the 
member for Mirrabooka look at those programs. 

MS L.L. BAKER (Maylands) [6.41 pm]: I would like to talk specifically about one area of employment, 
unemployment and underemployment in relation to this motion. I want to start by quoting from the G20 summit 
back in 2014. I think we can agree that the G20 tends to have the economic heavyweights of this world at the 
moment. The Organisation for Economic Cooperation and Development, the International Labour Organization, 
the World Bank and the International Monetary Fund all argue that economic growth and welfare or social 
wellbeing—whatever we want to call it—are fostered by increased female participation in our labour force. 
The G20 was also very clear that the elimination of gender equality in economic power requires action and not 
just talk to address discriminatory gender pay gaps. I will start with that quote, because as I said, these are the 
world’s economic heavyweights and I want to set that context for what I am now going to say about what 
I consider to be clear evidence that there is currently in Western Australia very little, if no, focus on the 
employment of women. I will start by quoting an article that appeared in The West Australian last Friday, 
13 March. The article written by Shane Wright, our economics editor as a matter of fact, is called “Work dries up 
for WA women”. He starts by writing — 

Western Australian women are feeling the effects of the state’s economic softness with female 
unemployment hitting an 11-year high. 
Bureau of Statistics figures reveal female under-employment, which includes part-time workers not 
getting enough hours, is at its highest since records were started in the late 1970s. 

Referring again to underemployment, Shane goes on — 
WA women have it toughest with under-employment at 10.8 per cent—higher than peaks after the 
1990–91 recession. 

That is when underemployment was at a very high level. In another context, I listened to my colleague on the 
government side of the house talk about the need to target employment opportunities and all this wonderful work 
that is going on. Clearly, in this state, women are not actively involved in all of these positive things that the 
member for Churchlands claims are going on. The facts are very clear: underemployment of women in this state 
is at its highest at 10.8 per cent. 
I will talk a little about underemployment. Underemployment is the phenomenon of somebody who wants to 
work, they are available for full-time work but there are no opportunities for full-time work. It is very clear to me 
that one of the obstacles to gaining full-time work is having the job-ready skills, the employment-market ready 
skills and the labour force–ready skills that business or industry require. I draw attention to that point in the 
context of the fees that TAFEs now charge for traditional courses—if we want to use that term; I do not 
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particularly like it, but it identifies specific courses—that women might want to enter. I am talking about the 
human services industries, which are by and large also the lowest paid industries in our community. 
 I want to talk about this because I have heard arguments about TAFE training in this place, not the least of 
which have come from the Minister for Training and Workforce Development, who is also the Minister for 
Women’s Interests. I have heard arguments that tie TAFE training courses very closely with industry, and there 
seems to be complete ignorance of the fact that not all people entering TAFE necessarily want to go straight into 
a hard-line, employment-focused TAFE course. That is because some women in particular are re-entering a very 
different world when they go back and seek access to do training. That is why in this country access courses 
were offered through TAFE. I know a lot of members will remember the time when the TAFE system offered 
transition courses that suited women. They do not come with a guarantee of an immediate job outcome. 
Sometimes they are about building confidence and reconnecting women with the community outside of their 
family or their home. The member for Mirrabooka gave what I thought was an outstanding contribution in which 
she described in great detail the challenges facing migrant women and women from an ethnic background. It is 
extremely difficult to gain access to employment-related TAFE courses if a person’s first language is not English 
and if the required transition courses are not in place. When I hear government members going on about TAFE 
courses needing to focus on economic outcomes, skills that get people jobs and what industry wants, they should 
not forget that for very many people—in fact, potentially 50 per cent of the Western Australian population—
sometimes transition courses are required by women seeking to re-enter the workforce. At the moment because 
of the tightening of this TAFE market there is very, very little scope for those courses to be available anymore 
because the colleges are just too busy trying to link into industry, trying to get students and trying to get 
apprentices through to the final year of their course. As members will know, enrolment figures for the start of 
a course are quite different from figures at the outcome of the TAFE system. Do not be fooled into thinking that 
because enrolments in apprenticeships are high it automatically means that the people who start those 
apprenticeships will all graduate. There is a huge drop-off rate. 

I wanted to talk about underemployment and I mentioned those very high figures. I mentioned the fact that 
casual employment and part-time employment are part of underemployment. They are the options for some 
women in particular who need full-time employment because the cost of living is so extraordinarily high in 
Western Australia that they cannot afford to support their families. I am sure that in many of the communities 
represented by members on this side of the house very many people are simply struggling to meet the cost of 
living for their families. 

I now want to talk about what seems to be a very clear move by our conservative government to try to take 
penalty rates away from weekend work, particularly on Sundays, for people working in retail, hospitality or 
tourism-related jobs outside normal hours. As I said before, it is important to realise that those jobs have the 
highest rate of part-time, casual, low-paid and very vulnerable work, so it is extremely threatening to the 
economic independence of women and their ability to manage their households when their very jobs and their 
penalty rates are being further threatened under this government. It is very clear to me that this government is not 
committed to seeing women’s labour market participation increase, certainly not from the standards that we have 
seen set at the moment. 

The other day I read into Hansard some information from page 1 of the 2015 “Report on Government Services”. 
It said that WA Police has the lowest participation rate of women in both sworn and unsworn staff—I notice that 
the Minister for Police has just joined us. Back when I asked the minister that question, perhaps it was not as 
clear as it should have been or perhaps she did not hear the question as clearly as I would have liked her to have 
heard it, but the participation rate of women in WA Police is the lowest in Australia overall at 29.5 per cent. 
I know the minister responded specifically in relation to sworn officers, but I am trying to say that at the moment 
the strategies effectively improving the position of women in the WA labour market are very limited. With the 
tough economic times heading our way, I had hoped that this government would have looked at what is coming 
down the pipeline. We have been talking about iron ore prices in this place certainly for the last two or three 
years, and I have heard a lot of blame about GST revenues and iron ore prices and the downturn in the economy.  

Of course a downturn in economic times brings high unemployment rates and less secure jobs, but I am not 
seeing policies and strategies that specifically target the decline in women’s incomes or economic security for 
women in Western Australia, and there is a very big gap. Again, I will give members the facts around work in 
this area. When this government took office back in 2008, 17 full-time staff were working in what was at that 
time called the women’s policy office. Three years later, that figure had dropped down to 6.7 full-time 
equivalents, and now, in 2015, the number of full-time jobs in that office has dropped to three. I have a great fear 
that further reductions may be coming as this government moves to fill the big gap in its budget and the big 
deficit that we are bound to hear about fairly soon. I fear that that number of three FTEs will be further eroded.  

 [9] 



Extract from Hansard 
[ASSEMBLY — Wednesday, 18 March 2015] 

 p1689a-1698a 
Ms Janine Freeman; Mr Sean L'Estrange; Ms Lisa Baker 

In the past year the government started to implement public service salary cuts. With further cuts coming our 
way, I am not sure how we can possibly think that that will help the unemployment rate or the under-
employment rate of women. We have seen a 60 per cent cut in public service salaries, which is an extraordinarily 
retrograde step for many women who enter the public service at the lower levels of pay grades. It will not help 
them or their families to cope. We have also heard commentary from both sides of the house that goes to the 
issue of proximity to employment and macro-economic strategies, which I have heard our colleague the member 
Churchlands talk about in some detail. Micro-economic policies are also required in order to strengthen the very 
fragile levels of the economy. They include job creation strategies and small-business-strengthening strategies. 
In relation to gender, particularly women, the number of home-based businesses that start up during tough times 
is always quite high as women struggle to find a way to feed their families and keep their lives on track. 
Mr S.K. L’Estrange: Member, I did mention a micro policy, which is called Future Skills WA. 

Ms L.L. BAKER: I thank the member. I am now talking about the need for greater micro-economic reform. 
I feel very strongly about things such as local import substitution, particularly in regions. When times are tough 
and small communities and remote communities find the going tough, they should be encouraged to share 
products that are produced locally and use local services to keep business going in their own communities. That 
is part of what used to be the local economic trading schemes or worker cooperatives—those kinds of business 
that are more about community and collective, inclusive practice rather than public enterprise or company-
related profits. 

The gap in micro-economic reform is in how we target and help women enter and be successful in small 
businesses. I look forward to seeing this government roll out some programs and develop strategies that help 
women in home-based business, micro-enterprises and small businesses. 

Mrs L.M. Harvey: The SBDC and the Curtin Centre for Entrepreneurship—there is a lot of work going on 
there. 

Ms L.L. BAKER: We need more because we are facing a time of economic downturn. The underemployment 
figures for women are the highest in Australia and the highest they have ever been in Western Australia since the 
1970s. The minister missed the early part of my presentation. 

There are some very clear indicators that we seem to be ignoring at the moment—for instance, that 
unemployment will take its toll. It seems to me that this government needs to pay some pretty sharp attention to 
how we address this and how we move towards strengthening women’s economic independence rather than 
slashing resources and cutting funding. We need to see more proactive programs and support women’s economic 
independence. That also relates to the issue of a gender pay gap. I spoke about this in the house recently. In my 
view, the gender pay gap is the most formidable barrier facing women’s economic security in this state. It has 
very broad consequences in that it locks women out of financial independence. It blocks their capacity to save 
and it blocks their ability to benefit from superannuation. Overall, women are still more likely than men to be at 
the centre of the family and paying the bills, like Medicare co-payments, managing the cost of living and the 
day-to-day expenses of a family. Those kinds of things are critical. In a state with a gender pay gap of about 
24.7 per cent, which I believe is the highest in Australia, where are the strategies that this government is rolling 
out to address that gap and how did we let it get to the point of being so great? 

The minister needs to think seriously about working aged women today and how exposed they are to income and 
asset poverty at the moment. I know she mentioned a list of things that have been rolled out in the women’s 
portfolio but these things are clearly not working. The minister has been at the helm for some time and we are 
not really seeing any improvement. Rather, we are seeing some retrograde steps. We are moving backwards 
rather than forwards. In relation to this motion, I think the government has a long way to go to prove its 
credentials in addressing unemployment and underemployment for women in this state and to improve their 
position for the sake of their families and the whole community, ensuring that we have a strong, vibrant local 
economy. 

Debate adjourned, pursuant to standing orders. 
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